Volume 1, Issue 7 - July 2010

ransgender Education
Network of Texas e

Welcome New Board Member

Transgender Education Networkof Texas in our goal to be
a true statewide organization, has been recruiting board
members from outside the Central Texas area. We are
proud to announce our first new board member, Ms. Katy
Stuart.

Continued on page 2

Resource Center Dallas selects Cece Cox to become
executive director

The Resource Center Dallas has selected Cece Cox,
associate executive director for GLBT community services.
to become the CenterOs new executive director.

Continued on page 3

TENT Participates in a National Coalition of
Transgender Organizations

Transgender Education Network of Texas is proud to be
part of the advisory board for the first ever National
Coalition of Statewide Trarsgender Advocacy
Organizations. This coalition will bring together state
and/or city based transgender led organizations for the
purpose of networking, organizing, sharing resources, and
building grassroots advocacy. This effort was spearheadec
by Gunner Scott of theMassachusetts Transgender Politice
Coalition, and will have representatives fronTransgender
Education Network of Texas The National Gay and
Lesbian Task Force Transgender Civil Rights ProjectThe
Transgender Law CenterThe Tennessee Transgender
Political Coalition, The DC Trans Coalition, and
TransOhio.

Continued on page 3

Upcoming Events

July 10 — 3:00-4:30 PM
Central Texas Monthly
Program, Genuine JoeOs
Coffee House,

Austin, TX

Know of an event in your area
coming up in the next month that
is worth sharing? We need to
hear from other areas in Texas so
that we can make this newsletter
a statewide resource.

Send your information to
newsletter@transtexas.org.
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Continued from page 1

Katy has a long history of being an advocate for the Gender
Diverse in the State. She currently resides, with her partner,
in College Station.

Katy was born November 5, 1971 in San Antonio, Texas.
She went to highschool at Madison High in San Antonio,
and attended college at Texas A&M University. Her
Bachelor of Art degree is in Chemistry with a minor in
curriculum and instruction.

Since 1990 Katy has worked in the Radio/Television
industry and since 2003, she hdseen looking for something
more fitting to her soul. In her own time she has spent
considerable energy and talent in grassroots advocacy
specific to civil rights for gay, lesbian, bisexual, and
transgender individuals.

As a Male-to-Female transsexual, shlaas educated human sexuality courses, local
organizations, peers, etc about gender diversity and the vibrant history of gender
nonconforming individuals. This is being done, of course, in one of the most conservative
areas of the nation.

Currently she isstudying nonprofit management at the Texas A&M George Bush School o
Government and Public Service and is looking toward beginning a masterOs degree in
education. Katy uses a lens of gender diversity and women's studies to combine sound
nonprofit managemert practices with reliable educational approaches to enable
organizations to create change

What does she hope for the future? A world where gender diverse people can be fully
themselves in a world that values everyone's individual contributions, and chées our
uniqueness in an air of mutual hope and respect.

We welcome Katy and look forward to a long relationship with her and know that she will
help TENT do its important work around the State.
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Resource Center Dallas selects Cece Cox to become executive director
Continued from page 1

As associate executive director for GLBT community services for the Center since 2007, Cc
was directly responsible for creating and maintaining programs at one of the Iargest GLBT
(gay, lesbian, bisexual antransgender) community centers in V s

the United States. She led the CenterOs diversity training
program, providing curriculum and training for education,
business and public sector clients. Last fall, Cox spearheade
team to provide diversity training forthe Texas Alcoholic
Beverage Commission- the first state agency in Texas to
institute GLBT diversity training for all of its employees. This B
spring, she was also instrumental in working with Dallas Area

Rapid Transit (DART) to expand its nondiscriminatian policies to include gender identity.

Her activism and support of the community have included work at the Turtle Creek Chorale,
Legal Hospice of Texas, Youth First Texas and the regional office of Lambda Legal.

She is an alumna of both Leadership Dallagnd Leadership Lambda, a former board membel
of the Sexual Orientation and Gender Identification Issues Law Section for the State Bar of
Texas, and an attorney licensed in the state of Texas. Prior to joining the Center, Cox was &
attorney focused on comrercial litigation, bankruptcy, municipal law and commercial
transactions. She is a volunteer attorney for Legal Hospice of Texas.

TENT Participates in a National Coalition of Transgender Organizations
Continued from page 1

The advisory board will meet inMemphis, TN next week (July 9, 2010) to define their
mission, craft a vision statement, and outline specific plans for the first year and strategic
focused long term goals. This coalition will allow for more open communication among state
based transgendesidvocacy groups, and let these groups benefit from the work each membe
of the coalition has done individually.

The significance of meeting in Memphis is to highlight and call attention to the situation for
transgender individuals in the region. Therera ten recorded murders of transgender people i
Tennessee, and four of those occurred in MempHixthis is unconscionable. Numerous other
transgender people have been brutally attacked and left for dead. Duanna JohnsonOs killer
never been convicted, rad the police officer who beat her was never held responsible for his
crimes. Tiffany BerryOs murderer was allowed to walk free for two years with no conviction,
and during this time he killed his tweyear-old daughter. These are just two examples of the
many injustices occurring to transgender people around the world.

This national coalition will work towards transgender equality in the United States by
collaborating with transgender activists from around the nation and the world. Right now,
transgendemeople lack clear legal protections in many jurisdictions and there has never bee
more crucial time to pass legislation concerning transgender civil rights as well as statewide
and local hate crime laws.
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Executive Director’s Report

Reasonable Ramblings from the Executive Director

There were a couple of things that happened this month that entice me to talk about the issut
of policy change incrementally. June saw two differemdrganizations struggling with changing
their nondiscrimination policy to include Gender IdentitybDallas Area Rapid Transit

(DART) and Alamo Community Colleges (ACC). Before | talk about those specific actions,
10d like to step back and talk about The Boyment Nondiscrimination Act (ENDA) in 2007
(yes.. 10d like to beat this dead horse just a few more times).

To remind ourselves, the ENTIRE queer community had rallied behind Congress as they wer
set to introduce House Bill 2015, which stated purposeas Oto provide a comprehensive
Federal prohibition of employment discrimination on the basis of sexual orientation or gender
identity.O What an exciting time this was for usE fully inclusive federal nondiscrimination
protections. But history repeated gelf and the leadership in the House got nervous about
including Transgender Americans in the bill and struck Gender Identity from the final text.
The Human Rights Campaign (HRC) decided to go back on their promise to the community
and threw their supportand (considerable) power behind the neimclusive ENDA. They

stated that this would be an Oincremental wirfdwe (the GLB) community would move
forward a bit and come back for Gender Diverse Americans later. Many prominent leaders,
including Bishop GeneRobinson, agreed with HRCOs strategy and also supported the bill.

One of our state transactivists, Kelli Busey, along with some other activists took Bishop
Robinson to task asking him to resend his support for HRCOs policy and forgo speaking at tf
Black Tie dinner. He didnOt do that, but he did agree to talk to the community and | was
honored when Kelli asked me to be part of the panel. He was quoted as saying in regard to
HRCOs OincrementalO approach to ENDA that (IOm paraphrasing) it may not lvehtile loaf
of bread, but it is a half a loaf of bread. | mentioned to the Bishop that something cannot be
incremental unless it moves the WHOLE forwardso that we are ALL moving forward
together. The way ENDA was parsed would be more like leap frogging said to him, Oto me
it would be as if, during the fight for the Civil Rights Act, Congress had said, OWeOll pass
protections for lightskinned AfricanrAmericans and come back for the darker skinned folks
later. OO That seemed to resonate with him dridel it is a good way to explain
incrementalism.

Ok, that is the past and it is over.

Quick side note: The Current ENDA (HB3017) IS inclusive and has the votes to pass.
All that needs to happen is for Speaker Pelosi to send it to the floor for ¢
vote. Please call your Congressperson and the Speaker and tell them
that HB3017 is a priority for you, that you believe everyone has the righ
to work free from discrimination and that the bill should be brought to
the floor for a vote.

Continued on page 6
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Board Reports

Kat’s Corner

Wow! This year is already half over, and we are just getting started. The first half of the year
saw some exciting changes for Transgender Education Network of Texas. We filed for our
501(c)(3) nonprofit status with thelRS, we hired our first executive director, and we began
fulfilling our mission of being a statewide organization. This was just the start, and there is a
lot more to come.

Over the coming months, we are going to continue reaching out to communities aroutite
state. We will continue helping out where needed, and building upon the work we started
during the first half of the year. Some of this work will include compiling and publishing the
first comprehensive state wide resource guide for gender diverseedere in Texas,
continuing to support efforts to expand protections for trans people, and, yes, ensuring we he
the resources to continue this work.

We are going to be looking for your help! We need to know what resources are available in
your community. We want to know about doctors, therapists, local organizations, stores,
clubs, and any other businesses, resources, or professional services that work with gender
diverse people here in Texas. Help up put together this important resource guide by segdis
information about any of these services in your area-f&ail the information to
info@transtexas.org, and be sure to include OresourceO in the subject line. Include as much
information as possible, including a contact name and phone number crail address if
available.

Next, we will be holding our first fundraising eventLittle Lucifer’s Luau, on Friday October
8th. In order to make this event successful, we need your help. This event will include a silen
auction, and we need your help to ensure ghsilent auction is a success. Do you own a
business or know someone who does? We need local businesses to donate goods or service
our silent auction. Contact our Secretary Tiana at tiana@transtexas.org and let her know wh
you can do to support oursilent auction. As we draw closer we will also be looking for
volunteers to help with the event. This is the first year for this event, but our vision is that this
will become one of the major queer events in Austin and help give us the resources we need
continue our work.

Thank you everyone for your continued support of the important work that we are doing here
in Texas!

Kathryn Winters
Co-Chair
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Reasonable Ramblings from the Executive Director

Continued from page 4

So, that brings us to this month.First, in Dallas, DART was set to vote on a policy change
that would have added gender identity into their nondiscrimination policy (Sexual orientatior
was included 1995).

Ok, the wording of the policy wasnOt great, but we all looked at it, hadpers look at and we
agreedthat the language was cumbersome and too wordy and subject to interpretation, but |
DID place protections for gender identity. It wasnOt great, but it was a step in the right
direction and didnOt leave anyone outE it just wasn®tk solid. Without going into too much
detail, suffice to say that the DART Board added one word to the policy that, in effect, negat
any protections for Gender Identity AND called into question the policy protecting on the
basis of sexual orientation Wwich had been in place for over ten years.

Well, the community came together, galvanized as only we can. We made calls, wrote emsa
blogged, twittered, Facebooked, you name it. We were loud in our opposition to this additio
All the while, the Resource Center of Dallas, who had been taking the lead on this (Thank yc
Rafael McDonnell and Cece Cox) had been communicating with the officials at DART as we
as the DART board. Urging them to do the right thing. At the board meeting where the vote
was totake place, the room was filled with activists prepared to testify about the faulty new
language. We were heard. The board stated their intention to Ounequivocally prohibit any
discrimination against persons based upon their Gender Identity AND Gender Bression.O
Further, they deleted the word in question and passed the policy that originally was to be
considered.

This was a victory on a couple of fronts. First, protections are now in place that protect on t
basis of Gender Identity. Second, becaas the community was so passionate about the Boart
putting protections in place that were CLEAR, CONSISE AND INCLUDE gender
expression, they left the door open to further amending the policy for the better.

Now, onto San Antonio and the Alamo Community College. That didnOt fare as well. Than
to a local group, The Gay and Lesbian Association of San Antonio College (GALA) and
Equality Texas, a push was in place to add Sexual Orientation and Gender Identity to their
nondiscrimination policy. The state orgnizations were a little late in getting brought into the
mix and momentum had been growing around adding Sexual Orientation to the policy. Onc
Equality Texas (and TENT) got involved, Gender Identity and Expression was placed on the
table.

The board of egents decided to place on the floor for a vote a policy that was not inclusive.
GALA initially said that they would support it because it was an incremental win. As noted
earlierE TENT could not disagree more we made it clear that we could not and wouldot
support a policy that did not include gender identity and expression. Equality Texas stood
with us as well as many others in the community. GALA eventually came on board and the
community gathered together to testify on behalf of a fully inclusiveoficy. Coincidentally,
both the ACC and the DART vote happened on the same night.

Continued on page 7
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Reasonable Ramblings from the Executive Director

Continued from page 6

Unfortunately, | could not go to San Antonio because | was in Dallas, but theommunity
was well represented by local activists as well as people from out of town like Josephine
Titsworth who has been working tirelessly on this very issue in Houston. Everyone made
impassioned pleas to the Board, but in the end, they passed an #oclusive version of the
policy. So our work is not over there.

The point of all of this isE the queer community is ONE community and we all need to
move forward together, with strength, passion, and commitment. Instrumentalism only
works if we all move bgether. When the oceans rise up, all boats are lifted higherkE not
some

Community Update

Central Texas Transgender Day of Remembrance

The first planning meeting for the Austin Transgender Day of Remembrance (to be held on
November 20, 2010) will be orSunday July 18th at 2:00pm at the home of Susan French
Pollack.

For directions please email Susan at: susan@transtexas.org

If you are interested in helping but cannot attend this meeting and/or have
guestions/comments please email either Susan or Rifka fka@transtexas.org or call Rifka
at (512) 5178202.

Central Texas Monthly Program

July 10, 3:00-4:30 PM. The program for July has not been finalized, but there will be one
held at Genuine Joe Coffeehouse at 3:00pm. Dinner will be at Threadgill'#4(@® N. Lamar,
78752). For further info please email Rifka at rifka@transtexas.org or call her at (512)-517
8202. We hope to see lots of you at the program and dinner.

Contributors to this edition: Lisa Scheps, Rifka Reichler, Kathryn Winters. Edited and designed by Tiana Chandler.
© 2010 Transgender Education Network of Texas

TransTexas, TENT and the TENT logo are trademarks or service marks of Transgender Education Network of Texas
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Our Sponsors:

Electrology 3000

The New Generation in Medical Electrolysis

Telephone: 1-972-713-6799
Email: E3KGirls@yahoo.com

We are located in Carrollton, Texas, just
minutes north of downtown Dallas
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Internationally
Recognized Leader

Permanent Hair Removal for
Transgendered Woman

**15% Discount for First Time
Customers™*

Hormone Replacement Therapy
Staff Psychiatrist

Please call or email us to discuss your
particular needs

Law Office of Moises Rios

ATTORNEY AT LAW & MEDIATOR

Transgender friendly

Family law

Assistance with legal name change
Assistance with legal gender marker change
Practical advice on child custody matters
Reasonable division of property in divorce

Licensed mediator

MOISES RIOS

Frost Bank Tower

401 Congress Avenue,
Suite 1540

Austin, Texas 78701

Telephone (512) 454-1100
Facsimile (5|2) 454-1455

“I take pride in honestly, ethically and effectively representing my
clients and their families. My rates are reasonable and I am sensitive
to the needs of the transgender and queer communities. *

Please call for a confidential consultation—I am there for you




